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* Damti, S., & Hochman, G. (2022). Personality characteristics as predictors of the leader's ethical leadership in regular times and in times of
crisis. Sustainability, 14, 9800.
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30 % x % '
Current Employee, more than & years

Exciting Work, Abusive Culture
Feb 20, 2016 - Senior Engineering Manager in Seattle, WA

X Recommend « CEO Approval + Business Outlook

1.0 = A4
Former Employee, more than 3 years

If you care about your safety stay away.
Jun 3, 2023 - Transportation Specialist in Tempe, AZ

X Recommend X CEO Approval X Business Outlook

Pros
Mothing at all if you are a woman.
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20 * *x v
Current Employee

Work here if you have no other options
May 7, 2023 - Warehouse Associate

X Recommend X CEO Approval X Business Outlook

1.0 * b
Current Employee

Not a vibe
May 3, 2023 - Delivery Station Liaison

X Recommend X CEO Approval X Business Qutlook

Pros
Close to where | live.

I

glassdoor
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